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Interview with Owner Operator
I walk into a megastore and request to speak to concerned parties about the supermarket. The staff seems reluctant, but eventually, they direct me to the office of the owner-operator. From the look of things, the owner-operator appears to understand, manage and monitor the megastore practices such as department operations, business accounting, human resources, receiving, shipping, security, and parking of goods. This paper, therefore, focusses on discussing an interview contacted between the owner-operator of a megastore and me concerning education, work environment, skills/traits needed, prospects for promotion and passion as a driving force for the business. 
What is your passion?
My passion is to empower youths who are struggling financially. I attend seminars and workshops once a week. I meet several people who are in their prime ages but they have lost hope in life due to financial frustrations. I enjoy helping the youths make connections in their major fields of career. I once struggled, it took me time to reach here, so I understand the pain and I focus to help them grow as well. 
Why did you choose this career?
Ever since I was a little boy, my guardian always advised me that when I grow up, I should endeavor in what I love doing the most. Additionally, creating massive cash was not the idea behind choosing this career but rather desire to be my own boss and create job opportunities for struggling youths made me begin this career. Am glad I have employed more than 1, 000 youths, and I look forward to having more youths on board. 
Are there internships?
Yes. The megastore allows about 20 interns from different accredited institutions. When giving the interns, I offer more slot for public university students, and the rest goes to the private institutions. Candidates from poverty-stricken backgrounds are given top priority in this setting. The reason I prefer applicants from humble backgrounds is that I believe there is so much talent, skills, and brain among the poor but due to poverty, it cannot be fully exploited. Am here to empower such interns. 
What skills are useful/important to have already?
Well, I am an entrepreneur, and for your information, work ethic is one element that determines the success of a business, so having a strong work ethic is the primary requirement for all the interns to be accepted here. Additionally, the interns must be disciplined as I don’t want obstacles or distractions towards the goal of the business. Therefore, as an entrepreneur, my success is based on the discipline of my staff. 
Are the salaries in this field commensurate with the level of education needed?
Yes. The salaries are equal to the level of education of a staff member. The pay system in this business is sufficient in building a conducive work culture. Additionally, our salary strategy is aligned with the goals and strategies of our HR. If for instance, the HR function is to develop talent or a particular skill, outstanding workforce, we pay such staff a salary that is above the industry or regional averages to motivate the employees. 
Are your hours (working conditions) flexible?
Yes. Flexible working hours provide my employees and the flexibility on where, how long and when the work can stop. A flexible schedule allows our employees to work for hours that are different from other companies. The start and stop time are varied. We operate in shifts, between the day and the night. Daytime employees work between 8:00 am to 5:00 pm while the night shift begins at 8:00 pm to 5:00 am. The number of hours tallies up to a total of 40-hours per week.  
Do you feel this career has “upward mobility?”
Yes, there is high upward mobility because it is a sign of freedom and a healthy society. In this business, upward mobility is based on education prowess and performance. If a staff has strong work ethics, he or she can climb the ladder of responsibilities as a motivation to the employee. Additionally, upward mobility is necessary for employee retention. 
What degree(s) did you earn?
I have two degrees, the associate degree and the bachelor’s degree in human resource management. The degrees have enabled me to succeed in my career when dealing with my fellow staff. 
What difference would an advanced degree (i.e., a Ph.D. or a master’s) make?
There would be a huge difference down the road if I had a Ph.D. having the highest degree is essential as it expounds your career opportunities. Getting a higher degree earns you more experience that you can apply in your career. Additionally, career security and flexibility is depended on academic qualifications. Doctorate degrees also makes an individual have flexible career paths as they qualify a person to the topmost ranking office in an academic environment. 
Does hard work really pay off in your field?
[bookmark: _GoBack]This is a fact. Sometimes one can work extra hard and fail terribly. Some other times you can work very hard and come second instead of first. And still, you can come last after working so hard. However, there is no doubt whatsoever that hard work pays off in the long run. 
